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Two Topics for Today’s Discussion:
(1) The ‘Mismatch’ Hypothesis

(2) The Harvard-Asian Americans Law Suit
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This topic was discussed in the previous session…)
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(2) Sorting and Matching Issues:
(Empirics) If complementarities exist between individual and 
organizational traits (eg. between a person’s abilities and those 
of his/her classmates), AA may distort the allocation of persons 
across organizations so as to disadvantage its beneficiaries’. 
(Arciadicono and Lovenheim, 2016) This concern has been 
VERY controversial in the US context! (And yet, there is 
good reason on the evidence at hand to take it seriously.)



“In an awkward exchange in Wednesday’s potentially game-changing Supreme 
Court arguments on affirmative action, Justice Antonin Scalia hesitantly asked 
whether it might be better for black students to go to “a slower-track school where 
they do well” than to go to a highly selective college, like the University of Texas, 
through some form of racial preference.

“I don’t think,” Mr. Scalia said, “it stands to reason that it’s a good thing for the 
University of Texas to admit as many blacks as possible.” He was addressing 
Gregory G. Garre, the lawyer defending the University of Texas at Austin’s 
affirmative action policy, which supplements the automatic admission of top-
ranking students from all high schools across the state with the use of race as 
one factor in a “holistic” approach to admissions.

In asking such a pointed question, Mr. Scalia was stepping into a long debate 
over what has been called the mismatch theory of college admissions.”

With Remarks in Affirmative Action Case, Scalia Steps Into 
‘Mismatch’ Debate (from the New York Times, Dec. 10, 2015)



This cartoon circulated in 2015 after Justice Scalia’s tough questioning of defense 
counsel in Texas AA case on whether AA was necessarily good for Black students



Yet, there is evidence on the so-called 
“mismatch” hypothesis that actually 
supports Justice Scalia’s concerns.
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(Published in the Journal of Economic Literature, March 2016)



Which Colleges (by Quality) Enjoy Most of the Benefits of Diversity?



How the (mis)Assignment of Students to Colleges Could Matter

The question is: Which of these two scenarios actually obtains?



Key Question: Can there sometimes be a conflict between colleges’ desire to 
increase their ethnic/racial diversity among students, on the one hand, and the 
educational interests of minority students, on the other hand?



Racial Preferences in Undergraduate Admissions Are Quite Extensive





How Extensive Are Racial Preferences in Law School Admissions?



Key Questions Considered by A-L:



Impact of Affirmative Action on completion of study in STEM fields (at Duke):



Other work supports conclusion that mismatch reduces minority degree 
completion in STEM fields:

(1)



(2)

Other work supports conclusion that mismatch reduces minority degree 
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Arcidiacono-Lovenheim’s Mixed Conclusions:



Arcidiacono-Lovenheim’s Conclusion Regarding Mismatch Effects in Law 
Schools (first-time bar exam passage rates are the outcomes of interest):



The Asian-Americans vs Harvard 
Affirmative Action Lawsuit

Economics experts Peter Arcidiacono (Duke) and 
David Card (Berkeley) provide testimony supporting 
the case of the plaintiffs and defendant, respectively



The Crux of Peter Arcidiacono’s Argument against Harvard

(Asians had lower and African Americans higher than average admissions rates.)
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(Asians had higher and African Americans lower than average SAT test scores.)



The Crux of Peter Arcidiacono’s Argument (continued)

(Asians had higher and African Americans lower overall academic indices.)



The Crux of Peter Arcidiacono’s Argument (continued)



The Crux of Peter Arcidiacono’s Argument (continued)

Admissions rates by race and Harvard’s overall rating of applicants. (Note: African 
Americans have higher and Asians lower than white admit rate conditional on rating.)



The Crux of Peter Arcidiacono’s Argument (continued)

(Simulated admit probabilities for Asian applicant with 0.25 chance of admission, 
using the estimated coefficients of a binomial logit regression with race dummies. 

Note: in every instance, Asian applicants would have a higher chance of admissions 
if treated as belonging to a different racial/ethnic group.)



The Crux of Peter Arcidiacono’s Argument (continued)

(In recent years AA admit rates have tracked closely to non-AA admit rates, despite 
significant racial differences and year-to-year variability in applicants’ test scores. Is 
this just a coincidence, or does Harvard maintain a “floor” under AA admissions?)



David Card’s rebuttal of Peter Arcidiacono: Key questions 



Card’s basic argument is that non-academic factors play a significant role in admissions 
decisions at Harvard; that Peter Arcidiacono fails to take this sufficiently into account; 
and that, by over-emphasizing academic factors (where Asians do relatively well), while 
under-emphasizing personal qualities (where Asians do relatively poorly), Arcidiacono 
wrongly attributes observed disparities in admissions rates to racial discrimination.

The Crux of David Card’s Argument in Defense of Harvard



Crux of Card’s Argument Defending Harvard (Continued)
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Crux of Card’s Argument Defending Harvard (Continued)



Crux of Card’s Argument Defending Harvard (Continued)

(If academic qualifications were the only thing Harvard cared about in its admissions 
process, the University could easily compose its entire admitted class with students 
presenting perfect math or verbal test scores. Thus, other factors must be weighed)



Crux of Card’s Argument Defending Harvard (Continued)

(Testimony of Harvard administrator on University’s goals when selecting admits.)



(More testimony of administrator on Harvard’s goals when selecting admits.)

Crux of Card’s Argument Defending Harvard (Continued)



Crux of Card’s Argument Defending Harvard (Continued)

(Card’s detailed discussion of Harvard’s decision process, in the context of rebutting 
Arcidiacono’s charge of discrimination against Asians, amounts to the claim that PA’s 
logit regression models are wrongly specified because they omit difficult-to-measure 
personal qualities which, if included, could account for the racial group disparities.)



Crux of Card’s Argument Defending Harvard (Continued)

(Strong non-academic qualities matter to Harvard but are relatively rare in its applicant 
pool in comparison to strong academic qualities.) 



Crux of Card’s Argument Defending Harvard (Continued)

(Card shows with this table how highly Harvard values multi-dimensional candidates. 
Notice that applicants with the second highest rating along all four dimensions gain 
admission at the same rate [68%] as those whose only highest rating is academic.)
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